BULWNAT1S UH/ IL1S the neld of medicine
that studies the effects of work on health and
health on work. [t concentrates on employee
performance, suitability, fitness, well-being
and safety issues linked to health at work.

OH can offer an informed perspective on all
of the additional work-health and well-being
initiatives available, and providers should be
able to refer and co-ordinate a whole range of
services complementary to their own, from
counselling to wellness. OH should bring
added benefits to a business, both direct and
indirect. These include reduced absence costs,
health insurance claims and litigation risks;

| providers — COHPA can help (» www.cohpa.co.uk).
ist of between two and six providers.

® Review i

e Shortlis
: election process.

® Make sure ave clarified, quantified and qualified your requirements

before you sign o ; i

e Investin e ing the relationship from the beginning.

@ Be prepared to sive and receive feedback.

® Regularly review the service provision.
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