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WHY  SHOULD  L I FESTYLE  MATTER  TO  MY  ORGANISAT ION

WHEN  THERE  I S  A  GLOBAL  PANDEMIC  TO  DEAL  WITH ?

W R I T T E N  B Y
M A T T  H O L T - R O G E R S



Across the UK many organisations are returning to work as we work towards a ‘New
Normal’. The process has been a challenge for everyone involved and is one that
primarily focusses on managing the short-term risk to the health of employees.

Understandably, there is lot’s worry about getting infected by the COVID-19 virus whilst
at work and for those people who have underlying medical conditions the risk of
developing severe disease is considered to be higher.

Many of these underlying medical conditions can be caused or made worse by poor
lifestyles such as smoking (chronic obstructive pulmonary disease / emphysema), a poor
diet and not getting enough exercise (heart disease, diabetes, being seriously
overweight).

The impact of COVID-19 on these vulnerable groups is significant – both mentally and
physically – through heightened fear and self-isolation. Despite knowing the risks of a
poor lifestyle in the longer term, many still don’t take action. There are various reasons
for this, including a perceived lack of time which is often cited as a top reason. Often,
there is an optimism bias when it comes to our health but, COVID-19 has brought the
risks of a poor lifestyle much more sharply in focus.

The age of population health management is here!

“Population health management improves population health (the health of an entire
population) by data-driven planning and delivery of proactive care to achieve maximum
impact.” - Population health management flatpack (2018)

Population health management is a shift in mindset when resourcing workplace health. It
allows us to choose the most efficient intervention and identify who would benefit most
across whole population.

Could money be better spent on preventing a risk that’s already been identified? 

The potential of population health management is unlocked by data insights. 
Our Wellbeing Surveys show that poor sleep is one of the top three concerns for
employees. Should we be investing in sleep management for example as it is linked
closely with accidents, performance, mood and productivity.

Understanding your populations health is vital in designing interventions.
Wellbeing4business can support organisations in surveying wellbeing and in designing a
population health management process
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Latest: FREE ‘BOOST’ Energy Challenge For HR

To say thank you and to help improve the energy levels of HR
professionals across the UK, we have designed the ‘BOOST’ Energy

Challenge especially for you…

The 4-week challenge is FREE and starts on the 10th August 2020.
Join otherHR professionals and give your energy levels a BOOST.

www.wellbeingchallenges.com/hr-boost/


